Youth and Children’s Worker – Person Specification

	Criteria
	Essential
	Desirable

	Experience


	· Familiar with monitoring and evaluation systems

· Awareness of Health & Safety requirements   

· Ability to contribute to the development of youth and children’s work programmes

· Experience of supporting and managing volunteers and/or trainee youth and children’s workers


	· Working knowledge of Quality Indicators

· Experience of partnership working



	Knowledge, Skills and

Understanding


	· Assist with the management of resources and equipment

· Basic IT skills (word processing, email and internet)

· Ability to develop good working relationships with staff, volunteers and outside agencies

· Commitment to Continual Professional Development

· Awareness of youth culture and issues facing children and young people


	· Able to identify and secure additional resources

· Able to produce information in a variety of formats



	Qualifications and

Training


	
	· Initi8 programme or equivalent completed

· Child Protection Training 


	Job Related Competencies


	· Ability to carry out basic administration tasks e.g. registration and subscriptions. 

· Ability to communicate clearly and effectively

· Ability to lead others and work unsupervised

· Ability to adhere to  Council policy 


	· Ability to gather local ‘intelligence’ to inform future service delivery



	Other
	
	· Clean driving license and minibus permit




